FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(lzril)_g&sm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case 07-CA-187300 Date Filed
AT 10-27-2016

INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No

detroit thermal system

" (734) 729-1853

c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code)

6505 Cogswell St
MI Romulus 48174-4170

e. Employer Representative

g. e-Mail
verna ginyard
human resource manager

h. Number of workers employed
600

i. Type of Establishment (factory, mine, wholesaler, etc.)
Auto & Truck Parts

J. Identify principal product or service
HVAC

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 3 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

T
- 4b. Tel. No.
4a. Address (Street and number, city, state, and ZIP code) el. No (b) (6), (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.
4e. e-Malil
(b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

Tel. No.
(b) (6), (b) (7)(C)
Office, if any, Cell No.

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

B EWLI(b) (6). (b) (7)(C
Y

Title:
(signature of representative or person making charge) (Print/type name and title or office, if any)

Fax No.

b) (), (b) (7)(C e-Mail
Address ) ©). BYTXE) WIONLIV(®

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

1002712016 14:32:15
(date)




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or

supported a labor organization and in order to discourage union activities and/or membership.
Approximate date of
discipline/retaliation

Name of employee disciplined/retaliated
pioy P Type of discipline/retaliation

against

b) (6), (b) (7)(C)

Two Discipline write-up

Discipline write-up




FORM EXEMFT UNTER 44 US.C. 3532
PORM KLEB-90!

(0907) UNITED STATES OF AMERICA B0 NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
Amended CHARGE|AGAINST EMPLOYER 07-CA-187300
INSTRUCTIONS:

File an original together with 4 mp;aandacopyforeadwddiﬁoml charged party named in item 1 wimMRBReu'anleamfurthmgionmwhicbﬂn

alleged unfair labor practice occucred or is ocowring

I EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

8. Name of Exployet ' b. Number of workers employed

Detroit Thermal System 600

¢. Address Street, city, state, and ZIP code) d. Employer Representative ¢. Telephons No.

6505 Cogswell St. Verms Giayard .

Romulus, MI 48174

f.  Type of Establishment (factory, mine, wholesaier, efc.) g Idemify principal product or service

Auto & Truck Parts . HVAC

h. The ebove-named employer has engaged m and is engaging in unfair labor practices within the meaning of section 8(a), subsections 1) and
(list subsections) _ 3.5 X of the National Labor Relations Act,.

and these unfair labor practices are practices affecting commerce within the meaing of the Act, or these uafair labor practices are unfair
practices affecting commerce within the mesing of the Act and the Postal Reorganization Act.
2. Basisof the Charge (set forth a clear and concise siatement of the facts constituting the alleged unfair labor practices)

I was disciplined aroundRARNREERY and AR 2016 due to my protected concerted and union activities.

The Employer has unilaterally changed its practice of making space availabie for union fundraisers.

During the six months prior to the filing of this charge, the Employer has maintained unlawfully overly broad
rules calling for penalties up to and including discharge for: “ threatening, intimidating, coercing or
interfering with fellow team membets, vendors, customers or superviosrs;” “[ujsing abusive, obscene or
threatening language to a team member, vendor customer, or supervisor;” “illegal work stoppage;mstigating
or coercing others in a work stoppage orslow down,; interfering with the work of other team members;” and
“[falsifying ar intentionally providing any inaccurate information of any kind, including but not limited to
information in Company records or reports,

3. Full pawme of party filing charge (if labor organization, give full name, including local name coxd number)
(b) (8). (6) 7XC)

4a. Address (Streel and rumber, city, state, and ZIP code) 4b. Telephone No.

(b) (6), (b) (7)(C)§
. FaxNo.

5. Full name of patioral or internationat labor orgamization of which it is an effiliate or constituent unit (io be fifled in whert charge is flled by a labor
orgarization) ;

) 6. DECLARATION .
oE A thatahésutmummewthebmofmy L(b) (6), (b) (7)(C Belief,

2.0) (6), (b) (

{Print/type name and titie of g

{fax).
Address  Sameas above — [ 4. 7
i o ele; No. date, ‘ )
WILLTUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U. S. CODE, TIVLE 18, SECTION 1601)
PRIVACY ACT STATEMENT

Solicitation of te informatian on this form is authorized by the National Labor Relations Aot (NLRA), 29 U.S.C.§ 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing uefair iabor practice and related proceedings or litigation. Thnmnhmmﬁxdnxﬂbmhonmﬁd}ymfmﬁm
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRB will further explain these vses upon request. Disclosure of this information to the NLRB is voluntary;
however, faiture to supply the information will cause the NLRB to decline to invoke its processes.
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FORN EXEMPT IRVDER M U.8.C. 3512

FORM NLRB-501
©7) UNITED STATES OF AMERICA ! DO NOT WRITE IN THIS SPACE
'NATIONAL LABOR RELATIONS BOARD Cme Date Filed
Second Amended CHARGE AGAINST 07-CA-187300 2-21-2017
EMPLOYER
INSTRUCTIONS:

File an ariginal together with 4 copies mdaccpyforeuﬂ:ami&muichmgedputymmedmilm 1 with NLRB Regional Director for the region in which the
all unfair labor ice occurred ar is I

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employer » b. Number of workers employed

Detroit Thermal System$ 600

c. Address (Street, city, riate, and ZIP code) d. Employer Representative e. Telephone No.

v .

6505 Cogswell St. ema Ginyard e

Romulus, MI 48174

{  Type of Establishenent (faciory, mine, wholesaler, eic.) g Henufy principal product or sarvive

Auto & Truck Parts HVAC

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)
and (list subsections) _ 3. _ of the National Labor Relations Act,
and these anfair labor practices are practicas affecting commerce within the meaing of the Act, or these unfair labor practices are unfair

_practices affecting commerce within the meaing of the Act and the Postal Reorganization Act.

2 Basis of the Charge (set forth.a clear and concise statement of the facls constituting the alleged unfair labor practices)

I was disciplined around and 2016 due to my protected concerted and union
activities.

3, Full name of party ﬁljnschtsn(dlabo:arganluﬁu, give full name, including local naze and number)
(b) (B). (b) (7HC) i

4a. Address (Street and marber, city, .ftate.anleF?oade) 4b. Telephone No.
(b) (6), (b) (7)(C) '

Fax No.

5. Full name of national or ntematiopal labor organization of which it is an affiliatc or congtituent unit (fo be fiiled in when charge is filed by a labor
orgartization) '

6. DECLARATION

(b) (6), () mdth!ttbemmtmmtounbeﬂ;nty;ojvlfi:a:w.

(Prini/type name and. fitle or office, if any)

(fax).
Address  Same asabove . e same
' i Telephone No.) (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U. 8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is antharized by the National Labor Relations Act (NLRA), 29 U.S.C § 151 e seq. The principal use of the information is to
assist the Natianal Labor Relations Board (NLRB) in processing unfzir labor practice and related proceedings or litigation. Thcmuﬁnomesfo:ﬂwg ufomauonm fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, zws).TbeNmbillﬁmhew‘xphinﬂmemupmmm. Disclosure of this information to the
NLRB is voluntary;, however, failure to supply the information will cause the NLRB 10 decline to imvoke its processes.
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